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[Iporpamma cocrasiena B coorBeTcTBur ¢ @I'OC BO no nanpasnenuto 45.03.02
JIuHrBucTHKA.

Astopsl T.B. Cmeranuna, bumakosa P.P., Jlopxuesa JI.11.
PaGouas mporpamma o6cykaeHa 1 YTBEPKICHA HA 3aceTaHuH KadeaIpbl
WHOCTPAHHBIX S3BIKOB JUIS MPO(EeCCHOHATBHBIX IeIeh

3aenyrommii kadenpoir A.I'. MenbrynoBa



1. Hean n3yyeHus TUCUUNIHHBI

Lenpto w3ydeHUss MUCHMILIMHBI «HOCTpaHHBINA SI3BIK B Mpod)ecCHOHATBHOU chepe»
ABIseTCS (OPMHPOBAHWE W PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIICTCHIIHNH,
JIOCTAaTOYHOM JIJIsl OCYIIECTBIICHHsST 0a30BOW NesIoBOW (IpOoQecCHOHATbHONH) KOMMYHUKAIIUU B
Han0OoJIee TUITMYHBIX CUTYallUsIX HAa HHOCTPAHHOM SI3bIKE B YCTHOM U MUCBMEHHOU (hopMax.
3amava: 00y4uTh HEOOXOIUMOMY 00BEMY 0a30BOM IPaMMATHKH W JICKCUKH, HAYYUTh OOIICHHIO
B CaMbIX PAaCIpOCTPAHCHHBIX CHUTYAIMsX B JEIOBOM W MPOo(ecCHOHATBLHOW cpele, pa3BUTh
YMEHUS BECTH IPOCTYIO JICIIOBYIO MEPEIUCKY, HAYYUTh BBICKa3bIBATHCS Ha 3aJJaHHYIO TEMY.

2. IlepeyeHb MIIaHNPYeMBbIX Pe3yJIbTATOB 00y4eHHs M0 JUCHUILINHE (MOAYJIIO),
COOTHECEHHBIX € IJIAHUPYEMBbIMHU Pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeJbHOI MPOrpaMMbl

Komnerenuuu odyuarierocsi, opmupyembie B pe3yJibTaTe 0CBOCHUS

JUCHMUILINHBI
Kon
KOMIIETEHIIUH I10 KomMnerenmus
®I'OC BO

Crioco0OeH OCyIIECTBIATH JIeJI0BYI0 KOMMYHUKAIIMIO B YCTHOM U MUChMEHHOU
YK-4 dbopMax Ha rocyIapcTBeHHOM si3bike Poccuiickoit @epepanuu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax)

CTpyKTypa KOMNeTeHIIHH
Komnerenmus ®opmupyembie 3Y Hel
3. 3HaTh OCHOBBHI JIEJIOBOH (TIPO(hecCHOHAIBHOM)
YK-4 CriocobeH ocymecTBIsATh  |[KOMMYHUKAIMU Ha U3y4aeMOM UHOCTPAHHOM SI3bIKE

JIEJI0BYX0O KOMMYHHKALIUIO B Y. YMeTh OCyIIECTBIATH IE€JI0BYI0 KOMMYHUKAIIMIO B YCTHOU
YCTHOM M MMCbMEHHOM OopMax | MUCbMEHHOU (hopMax sl pemeHus MpodecCHOHATbHBIX
Ha IOCYJapCTBEHHOM SI3BIKE 3a/1a4 Ha U3y4a€MOM HHOCTPAHHOM SI3bIKE

Poccuiickoit denepanuu u H. BiageTs HaBbIKaMU 1€710BOY KOMMYHHMKALUK B YCTHOU U
MHOCTPaHHOM(BIX) SI3bIKE(aX) MUCbMEHHON (hOpMax B CUTyalUsIX MPpo(eccrnoHalbHOTO

06H_[eHI/I$I Ha N3y9aCMOM MHOCTPAHHOM A3BIKC

3. MecTo AUCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

[Mpunamnexxnocts  auctumuiuael - BJIOK 1 JUCHUIUVIMHBL  (MOAYJIN):
OO6s3aTenbHast 4acTh.

[IpenmecTByroniye TUCHMILIMHBI (OCBOGHHE KOTOPBIX HEOOXOIUMO [UIS YCIEUIHOTO
ocBoeHus JaHHOM): "MHOCTpaHHBIN SA3bIK"

JIMCUMIUIMHBL, UCIIOJIB3YIOIUE 3HAHUSA, YMEHMS, HaBBbIKHM, IOJYYEHHbIE NPH W3Y4YE€HUU
nanHoi: "Jlexcukosorus anrnmiickoro sizpika", "IIpakTHKyM MO KyJIbType pedeBOro OOIIeHUs
(anrmuiickuil a3b1k)", "IIpakTHKyM 1O KyJIbType pedeBOro oOIeHHUs (BTOpOW HHOCTpaHHBIN
s36IK)", "OCHOBBI TEOPHUU BTOPOTO HMHOCTPAHHOTO s3bIKa", "DYHKIMOHAIBHAS THIIOJOTHUS
AHTJIMHCKOTO U PyCCKOIO A3BIKOB"

4. O0beM TUCHMILUIHHBI (MOYJISAA) B 3a4€THBIX eIHHULAX C YKA3aHUEM KOJIM4YeCTBa
aKaJeMH4YeCKHX YaCOB, BbI/IeJICHHBIX HA KOHTAKTHYI0 padoTy 00y4aommxcs ¢
npenoaasarteseM (Mo BUJIaM y4eOHbIX 3aHSITHII) 1 HA CAMOCTOSITEILHYIO PadoTy
00y4yarIuXxcs

OO6m1ast TpyI0€MKOCTh TUCIMIUIMHBI COCTABIISIET 4 3ad4. e.,144 gacos.

\ Bug yue6HO# paboThI | Konmuectso yacos | KonuecTBo uacos




(ounas ®O)

(3aounast ®O)

KonTaktHas(ayauropHasi) pabora

Jlexknuu 0 0
[TpakTideckue (cem, 1ab.) 3aHATUS 54 8
CamocTosTenbHas paboTa, BKIIOYast MOATOTOBKY K 90 136
DK3aMEHaM U 3a4eTaM
Bcero yacos 144 144

5. Conep:kanue JTUCHUILINHBI (MOYJIs1), CTPYKTYPHMPOBAaHHOE 110 TeMaM (pa3gesiam) ¢
YKa3aHHeM OTBeJeHHOI0 HAa HUX KOJIUYeCTBA aKaJeMHYeCKHX YaCOB 1 BH/I0B y4eOHBIX

3aHATHH

5.1. Conep:xanue pa3iesioB TUCUUIIIMHBI

3aounas opma o0yueHus

Cemunap
JlaGopar.
IlpakTy.

Ne
n/n

Jlek-
10701

CeMe-
cTp

Pa3nea u tema
JUCIUIIIINHBI

Camo-
CTOST.
pao.

B unTepa-
KTUBHOH

dbopme

DopMbI TEKYLIET0
KOHTPOJIA
ycneBaeMoCTH

Working with people

(PaboTa B KOJIEKTHBE) 12

34

MoHonoruueckoe
BBICKa3bIBaHHUE Ha
temy "A famous
business leader"
(3BecTHBIN
Ou3Hec-Iuaep).
OO6cyxaenue
npoOIeMHOM
CUTYAallMH 1O KeCcy
"Tell us about it".
CocraBnenue
muanora "Dealing
with problems"
(Pemenue
npobsiem). Tect no
teme "Working with
people" (Pabora B
KOJIJICKTHBE)

Company profile

(ITpodunb koMIanum) 12

34

OO6cyxnenue
po0IeMHOM
CUTYAIlMH MO KeCcy
"Presenting your
company".
IIpesenTanus Ha
temy "A famous
company"
(M3BecTHas
KoMmmanusi). Tect o
teme "Company
profile" (Ilpo¢uns
KOMITAaHHH )

Career (Kapnepa) 12

34

Mononoruueckoe
BEICKA3bIBaHUE Ha
temy "My ideal job"




n/n

Pa3gen u Tema
JTHCHHUININHBI

CeMme-
CTp

Jlek-
119707

CemuHap
JlaGopar.
IIpakTny.

Camo-
CTOST.
pao.

B unrepa-
KTUBHOH

popme

®opMbI TEKYLIETO
KOHTPOJIA
ycleBaeMOCTH

(Most uneanpHas
pabora). Hanucanue
pestome. Hanucanue
COITPOBOJIUTEIILHOTO
MUChMa.
OO6cyxaeHue
poOIeMHOM
CHUTYAIIUH TI0 KEHCy
"Nelson and Harper
Inc.". CocraBnenue
nuaiora "Job
interview" (HaBbiku
TIPOXOXKIACHHUS
cobeceoBaHus).
Tect no teme
"Career" (Kapnepa)

My professional
sphere:working across
cultures (OcoGeHHOCTH
npodeccnoHanbHOM
ACATCIIBHOCTH B
MYJIbTHKYJIbTYPHOM
cpene)

12

34

MoHonoruueckoe
BBICKa3bIBAaHHUE HA
Temy "My
professional
sphere:working
across cultures
(OcobennocTu
npodeccnoHaNbHOMI
JeSTEIILHOCTH B
MYIBTUKYJIBTYPHOMN
cpene)".
OO6cyxnenue
poOJIeMHOM
CUTYALIMH 10 KEUCY
"The wind of
change".
CocraBnenue
muaiora "Cultural
differences"
(KynbTypHBIE
pazmuuust). Tect no
teme "My
professional
sphere:working
across cultures "
(OcobennocTn
npo¢eCCHOHATBHON
JeSITEeIbHOCTH B
MYJIbTUKYIIBTYPHOU
cpene)

HUTOI'O

8

136

Ounas ¢popma o0ydeHus1




Ne
n/n

Pa3nen u tema
JTUCIHUIIINHBI

CeMme-
CTp

Jlek-
119707

CemuHap
JlaGopar.
IIpakTny.

Camo-
CTOST.
pao.

B unrepa-
KTUBHOH

popme

®opMbI TEKYLIETO
KOHTPOJIA
ycleBaeMOCTH

Working with people
(PaboTa B KOJIJIEKTHUBE)

12

14

22

MoHonoruueckoe
BBICKa3bIBaHHUE HA
temy "Working with
people" (Pabora B
KoJuiekTuBe). TecT
no teme "Working
with people”
(Pabora B
KOJIJIEKTUBE)

Company profile
(ITpodmite KoMIaHUM)

12

13

23

[Ipe3enTanus Ha
temy "A famous
company"
(M3BecTHas
KoMmaHus). TecT no
teme "Company
profile" (Ilpoduns
KOMITaHUN)

Career (Kapnepa)

12

13

23

Hanucanue pestome.
Hanucanne
COIMPOBOIUTENILHOTO
MUCHMA.
Ob6cyxaeHune
poOJIeMHOM
CUTYALIMH 10 KEUCY
"Nelson and Harper
Inc.". Tect o Teme
"Career" (Kapnepa)

My professional sphere:
Cultures (Ocobennoctu
npodeccnoHanbHOM

e TETbHOCTH B
MYJIbTHKYJIbTYPHOM
cpene)

12

14

22

OO6cyxnenue
poOJIeMHOM
CUTYAaLIMH 10 KEUCY
"The wind of
change". Tect no
Teme My
professional sphere:
Cultures
(OcobennocTn
npo¢eCCuOHATBHON
NesTeIbHOCTH:
pabora B
MYJIBTHKYJIBTYPHOM
cpene)

NTOI'O

54

90

5.2. JIeKuMOHHBIE 3aHATHS, UX COJEePKAHUE

5.3. Cemunapckue, npakTH4YeCcKHe, JJa0opaTOpHbIe 3aHATHS, X COAePKaHUe




Ne paznena u
TEMbI

Copneprxanue u GOpMBbI IPOBEACHUS

Cemunapsl 1-7. Pabora ¢ nexcukoit “Describing people” (UepTsl xapakTepa
nmunaepa) (p.67)

AynupoBanue: Managing people, (Ynpasienue J1toapMu), nuckyccus (p.67)
Urenue, oOcyxaenue Tekcra "Andrea Jung", BbIoIHEHNE YIPaXKHEHUH 110
TekcTy (p. 69)

Cocrasnenue auanora "Dealing with problems" (Pemenue mpobnem) (p.72)
Pa6oTa ¢ keticom "Tell us about it" (p.73)

BrinonHeHne rpaMMaTHYECKUX yIpakHeHui 1o TemaM: Future Simple; be going
to V; mpuaaTovHbIe BPEMEHU M YCIIOBHUST; BOIIPOCUTEIILHBIC TIPEATIOKEHHSL.
JIeKCUKO-rpaMMaTU4YECKHUI TECT.

Cemunapsl 8-13. Pabora c nekcukoii “Describing companies” (Onucanue
xomnanuil) (p.83)

AynupoBanue: A favourite company (JIro6umast komnanus), 1uckyccus (p.84)
Utenue u o0cyxnenue Tekcta "Gamesa", BEIOJIHEHUE YIPAKHEHHUM 110 TEKCTY
(p-85)

Pabora c keficom "Presenting your company" (p.89)

[Ipe3eHTalMK U3BECTHBIX KOMITAHUH.

BoinonHeHue rpaMmMaTiyecKux ynpaxkHeHui o temam: Present Perfect
Progressive, Heomnpe/eleHHble MecTouMeHus. [loBTopeHue BpemeH.
JIeKCMKO-rpaMMaTH4YECKHI TECT.

Cemunapsl 14-19. Pabota ¢ nexcukoii: “Skills and abilities” (YMeHus 1 HaBBIKHN)
(p.112)

AynupoBanue: “My ideal job” (Mos uneanbHas pabora), nuckyccus (p.115)
Urenue u oOcyxaenue tekcra "Professional networking sites"
(ITpodeccuonanbHbie cOlMATbHBIE CETH), BHIITOJIHEHNE YITPAKHEHUH IO TEKCTY

(p.116)
Cocrasnenue auanora: Interview skills (HaBbiku mpoxoxaenus codbeceqoBanus)

(p-118)

Pabora c keiicom "Nelson and Harper Inc" (p.119)

BrInonHeHne rpaMMaTHYECKUX YIPAKHEHHM 110 TeMe «llacCuBHBIN 3a10r»
(Present Simple, Past Simple, Future Simple).

JIeKCMKO-rpaMMaTH4YEeCKHI TECT.

Cemunapsl 20-27. PaboTa ¢ nekcukoii: “Discussing different cultures”
(OOcyxnaem pasnble KyabTypsl) (p.104,105)

AynupoBanue: “Cultural mistakes” (OmuOku B MEXKYIbTYPHOM KOMMYHUKAIIH)
(p.106), nuckyccus (p.109)

Urenue u oocyxaeHue Tekcta "Lessons in cultural differences" (Ypoku
MEXKYJIbTYPHON KOMMYHHUKAIIMH), BHIIOJHEHUE YIIpaXXHEHHH 110 TekcTy (p.108-
109)

Cocrasnenue auanora: “Problem with an employee” (Ilpobnema ¢ coTpyaHuKOM)
(p.110)

Pa6ora c xeiicom "The wind of change" (p.111)

BrinonHeHne rpaMMaTHYECKUX YIIpaKHEHU 1o Teme ‘MoganbHble TIaroibl”
(should/shouldn't)

JIeKCUKO-rpaMMaTU4EeCKHUI TECT.

6. DOHJ OIEHOYHBIX CPEIACTB /JIA MNPOBEACHUS TMPOMEXKYTOYHOM AaTTECTAUMM IO
AUCHUILINHE (MOJHBIH TEKCT NPUBEACH B NPUIOKEHNHU K padoueil mporpamme)

6.1. Texymuii KOHTPOJIb




KOHTpOJ’lLHLle 3aJaHusA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Jransl o1 Lt ot nokasareJeii u
MHDOBAHUS . 3HAaHUH, YMEHHH, HABLIKOB KpHTepHen
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
Ne KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. OUCHHUBAHMS
e (popmupyembix ( .d...2.n, i KOMIIeTeHIHii Ha
(Tema u3 . XapaKTepu3yIOIIMX 3TANbI
H/H . KOMIEeTEeHIUH Y.l .. .Y.n d)0 MHDOBAHMS PA3JIUYHBIX ITANmax uX
paboueii ’ PMHPC ¢dopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tpoiecce
HpOI‘paMMbI oelloce . o ONMHCAHHE IKAJ
OCBOCHHUSA Oﬁpa3OBaTeJILH()l/l 100
AUCUHUILIHHBI) HporpamMMbI ouenusanus (mo 100-
0a/IIbHOI mIKaTe)
(HaumenoBanue
OIICHOYHOI'0 cpencTBa)
3.3HaTh OCHOBBI
1e70BOM
(mpodeccroHamBHOI)
KOMMYHUKAIMH Ha
M3ydacMOM SI3pIKOBOE
MHOCTPAaHHOM SI3BIKE odopmIeHrE pedn
Y. VYMeTh OCyIIecTBIATh (66.)
IETOBYIO Hcnonp3oBanue
KOMMYHHUKAIIHIIO B KITFOYEBBIX
. . YCTHO# 1 THCEMEHHOH |[MOHOJIOTHYECKOE JIEKCHYECKIX
1. Working with (hopMax s pelieHus  [BBICKAa3bIBAaHHE HA TEMY | CIUHHMII [0 TEME
1 |people (Paborar [VK-4 P P \ . . 3’
KoseKTHES) MpoQecCHOHaNbHBIX Working with people (20.)
3anay Ha uzydyaemoM |(PaGoTa B KoJIeKTHBE) ITonnoTa
MHOCTPaHHOM SI3bIKE PACKPBITHS TEMBI
H.Brnanets HaBbIKaMuU (106.)
[1EJI0BOI1 JlornuHocTh
KOMMYHHUKAIIH B TTOCTPOCHUS TEMBI
[YCTHO# 1 THCEMEHHOH (16.)(10) (10)
(hopMax B CHTyaIusIxX
po¢heCCHOHATHLHOTO
0OIICHUS Ha U3y4aeMOM|
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
€J10BOi1 . Kaxprii
J(:[H 0 ecCHOHAIBLHOM) Tect no reme "Working i§ aanmeﬁ
2 YK-4 P with people" (Pabota B P
KOMMYHHKAIIX Ha otser gaet 0,2
KOJUIEKTHBE)
N3ydaeMoM 6amma (10) (10)
HHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
1€J10BOi1
(mpodeccroHamBHON)
KOMMYHUKAIH Ha
M3ydacMOM S3pIKOBOE
MHOCTPaHHOM SI3bIKE odopmIcHHE peun
V. YMeTh oCylecTBITh (60.)
11E€JI0BYIO Hcnonw3oBanue
KOMMYHHUKAIIHIO B KJTFOUEBBIX
YCTHOM ¥ NMCbMEHHOM JIEKCUYECKUX
2. Company (bopmax s pereHus [IpesenTanus Ha Temy €VHUI] TI0 TEME
3 pprofile (ITpodpums [YK-4 P P " A famous company"
Mpo¢eCCHOHATBHBIX (26.)
KOMIIaHHH ) (H3BecTHAST KOMITAHWS)
3a71a4 Ha U3y4aeMOM IlonHoTa
MHOCTPaHHOM SI3BIKE PACKPBITHS TEMBI
H.Bnanerr HaBBIKaMU (106.)
TenoBoOM JlornyHOCTH
KOMMYHUKAIIH B MTOCTPOCHHS TEMBI
YCTHOM U MUCBMEHHOM (16.)(10) (10)
(hopMax B CHTyaIusIx
npodeccHoHATEHOTO
0OIICHMSI Ha U3y4aeMOM
MHOCTPAHHOM SI3BIKE
4 YK-4 3.3HaTh OCHOBHI Tect o Teme Kaxprit




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

3Taﬂbl Heo0X0AMMbIe JUIST OLIEHKH “02:::;1?::; -
(l)OpM]/IpOBaHI/lH (3yHbIo 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
. Ilepeyenn ) u (waw) onkira OLEeHHBAHHS
NQ KOMICTCHILIH qupMI/IpyeMbIX (3-1 oo .3-“, AEATETBHOCTH, KOMIIEeTeHIHiT Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n Goueii KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIHYHBIX ITANAX HX
paooyicu ®roc BO » (dopmupoBanus,
HpOI‘paMMbI fro H'l oo 'H'n) KOMIETCHINH B HPOHCCCC“ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI
AUCHUILTIHHBI) IporpaMMBL ouenusanus (o 100-
(HammenoBanne 0aJIIBHOI 1IKaJIe)
OLIECHOYHOI0 CPEACTBA)
nenoBoit "Company profile" MPaBUJIBHBIN
(mpodeccuonanproit)  |(IIpodunb koMnanum) otser paet 0,2
KOMMYHUKAILMU Ha 6amna (10) (10)
n3y4aeMoM
WHOCTPAHHOM SI3bIKE
3.3HaTh OCHOBBI
[1EJI0BOI1
(mpodeccroHambHON) S3pIKOBOE
KOMMYHHUKAIIMH Ha odopmieHHe
M3y9acMOM TEKCTa
MHOCTPAaHHOM SI3BIKE (mexcmueckas,
Y. VYMeTh OCyIIecTBIATh rpaMMaTh9ecKas,
ICITOBYIO opdorpaduueckas
KOMMYHUKAIIHIO B MPaBUJIBHOCTB) -
YCTHOH U MCbMEHHOI 4 6.; perieHne
5 3. Career VK4 (bopmax aJIst perieHus Harucanue pesiome KOMMYHHKATHBHO
(Kapsepa) podeccHoHaNbHBIX it 3a1aun (TIOJTHOTA
3a]a4 Ha N3y4aeMOM OTBETa, CTHJIEBOE
MHOCTPAaHHOM SI3BIKE odopmIeHwe,
H.Bnagetrs HaBbIKaMu HaJau4ue
menoBoit CTPYKTYPHBIX
KOMMYHUKAIIH B gacTei) — 4 0.;
YCTHOW U MIUCBMEHHOM OpTaHU3aIs
(hopMax B CHTyaIusIX TekcTa — 2 6. (10)
npodeccroHaBHOTO (10)
0OIIEHNS HAa H3y4aeMOM
MHOCTPaHHOM $I3bIKE
3.3HaTh OCHOBEI
1€J10BOi1
(npodeccoHaIbHOMN) SI3bIKOBOE
KOMMYHHKAIH Ha odopMmIeHHe
M3y9aeMOM TEKCTa
MHOCTPaHHOM SI3BIKE (mexcmueckas,
Y. VYMeTh OCyIIeCTBIATh rpaMMaTh9ecKas,
IENIOBYIO opdorpaduueckas
KOMMYHUKAIIHIO B MIPaBMJILHOCTB) -
YCTHOM M MMCBMEHHOM 4 0.; pemeHue
Hanucanue
6 VK4 (bopmax aJist perieHus COMOBOIHTENHHOTO KOMMYHHKATHBHO
podeccroHaNbHBIX icEMa it 3amaun (MOJIHOTA
3aj]1a4 Ha N3y4aeMOM OTBETa, CTHJICBOE
MHOCTPAHHOM SI3BIKE odopmIieHHE,
H.Bianets HaBBIKAMH HaJIn4mne
nenIoBOH CTPYKTYPHBIX
KOMMYHHUKAIIUU B yacTeit) — 4 0.;
YCTHOI M MMCbMEHHOM OpraHM3aIys
(opMax B CHTyalusx texcra — 2 6. (10)
MpoQeCcCHOHaNBEHOTO (10)
0OILEHNS HA U3y4aeMOM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI OO6CyXacHHe SI3pIKOBOE
7 YK-4 IeT0BOI MpoOJIeMHOH cuTyaruu |0hopMIIEHUE pedr
(mpodeccrnonanpHoi)  [mo keiicy "Nelson and (46.)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 Lt ot nokasareJeii u
(l)OpM]/IpOBaHI/lH 3yH . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
. Ilepeyensn ( bI: u (11H) onbITa oLCHMBANNS
Nt KOMIICTCHIUH 3.1...3 JesTeTbHOCTH u .
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n 6 o KOMIECTCHIMH V.1.. .Y.n, (dopmupoBanus P
paoouen . ¢hopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HpOI‘paMMbI oelloce . “ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHUKaLUU HA Harper Inc." Pewmenue
n3y4aeMoM KOMMYHHKATUBHO
MHOCTPaHHOM SI3BIKE ¥ 3amaun (2 0.)
Y.YMeTh 0CylecTBIATh CriocoOHOCTh
IeI0BYIO YETKO U
KOMMYHUKAIIHIIO B MOCJIE/I0BATENILHO
[YCTHO# 1 THCEMEHHOH H3JI0KHUTH BBIBOJI
(hopMax Iyl pereHHs WM perieHne (2
PO eCCHOHATHHBIX 0.)
3a1a9 Ha H3y9aeMOM AKTHBHOCTH B
MHOCTPAaHHOM SI3BIKE pasrosope (1 6.)
H.Bnaners HaBbIKaMu CrnocoOHOCTh
[1EJI0BOI1 apryMeHTHPOBATh
KOMMYHUKAIIUH B CBOIO TOUKY
YCTHOW M MUCbMEHHOM 3penus (1 6.) (10)
(bopMax B CUTyalusx (10)
MpoQecCHOHaNBHOTO
0OIICHNS HAa U3y4aeMOoM|
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon Kaxxnprit
3 VK4 (mpodeccuonansuoit) (Tect mo Teme "Career” TIPaBHIIBHBII
KOMMYHUKALMU Ha (Kapbepa) otset paet 0,2
M3ydacMOM 6aina (10) (10)
MHOCTPaHHOM $I3bIKE
3.3HaTh OCHOBEI
€J10BOi1
a . SI3pIKOBOE
(mpodeccroHaTBHOI)
odopmieHHE peun
KOMMYHHUKAIIUU Ha (46.)
N3y4aeMOoM )
Pemenune
MHOCTPaHHOM $I3bIKE
KOMMYHHUKaTHBHO
Y. YMeTh oCylecTBISTh o
eI0BYIO ¥ 3amaum (2 6.)
4. My professional Y CriocoOHOCTB
KOMMYHHUKAIIHAIO B
sphere: Cultures . . YETKO U
yCTHOI 1 uceMeHHO# |O0Cy)aeHue
(OcobenHocTH . MOCJIEIOBATEIILHO
(opmax aist perieHus  |[MpoOIeMHON CUTyaluu
9 |mpodeccronansro [YK-4 N : U3JI03KUTH BBIBOJ
. po¢heCCHOHATBHBIX o keficy "The wind of
i IEeSITEILHOCTH B " W perienune (2
3amad Ha u3ydaemMoM  [change
MYJIBTHKYIBTYPHO 6.)
. MHOCTPAHHOM SI3bIKE
i cpene) AKTHBHOCTH B
H.Bianets HaBBIKAMH
eoBoi pasroBope (1 6.)
Crioco6HOCTh
KOMMYHHUKAIMH B
o . apryMeHTHPOBAaTh
YCTHOI M TMCbMEHHOM
(hopMax B CHTyalusIx CBOIO TOUKY
p 4 spenmst (1 6.) (10)
MpoQeCcCHOHaNBEHOTO (10)
0OILEHNS HA U3y4aeMOM
WHOCTPAHHOM SI3bIKE
3.3HaTh OCHOBBI Tect no Teme My N
. . Kaxx it
enoBoit professional sphere: N
. TIPaBHUIIBHBII
10 YK-4 (mpodeccuonanpHoi)  [Cultures (OcobeHHOCTH otBer maer 0.2
KOMMYHHUKAIAHA Ha podeccHOHATBHOM ’
y pod 6anna (10) (10)

M3ydacMoM

NIeATEBHOCTH: paboTa B




Kom‘pom,m,le 3aJaHUA WIH
HHbIC MaTepHaJbl,

HeoGX0MMble ISl OUEeHKH Onncanme
dranst 3HaHUI, yMeHMii, HABBIKOB nokasateueii n
e 9
q)opanOBamin Mepeuens (BYHabrI: w (1) ombira KpUTepHeB
N KOMIICTCHIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e ¢opmupyembIx (3.1...3.n, > KOMIeTeHUHii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
/i . KOMIIeTEeHIHIi YV.1...V.n (bopMupoBaH PA3IMYHBIX 3TANAX X
paGoueii ? PMHPC dopmupoBanus
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce i
NMPOrpamMMbl AT s .| onmcamme mkan
0CBOEHHSI 00pa30BaTeILHOI onenmsanust (110 100-
JMCUUITHHBI) nporpamMMel u

0aJIIBHOI 1IKaJIe)
(HaumenoBanue

OLIECHOYHOI0 CPEACTBA)
MHOCTPAHHOM $I3bIKE MYJIbTUKYJIBTYPHOR
cpene)

Hroro 100

6.2. [IpomMe:KyTOYHBIH KOHTPOJIb (3a4eT, IK3aMeH)

PaGounM y4yeOHBIM IUIAHOM NPEeAyCMOTPEH JK3aMeH B cemectpe 12.
BOITPOCHI J1J151 ITIPOBEPKU 3HAHMIA:

1-i1 Bompoc Owmnera (40 GamnoB), Bua Bompoca: Tect/mpoBepka 3Hanuil. Kpurepmii: Kaxuprit
npaBUILHBIN oTBeT naet 0,8 6aios.

Kommnerenuusi: YK-4 Cnoco0eH ocymiecTBJSITh /JAeJ10BYI0 KOMMYHUKALIMIO B YCTHOH M
NMUCbMEHHO (opMax Ha TroOCyJapcTBeHHOM s3bike Poccuiickoi ®enepanunm u
HHOCTPAaHHOM(bIX) sI3bIKe(aX)

3nanue: 3HATh OCHOBBI [eNOBOH (MpodeccHoHaNbHOM) KOMMYHUKAIIMM Ha H3y4aeMOM
WHOCTPAHHOM SI3BIKE

. Be going

. Future Simple

. Past Continuous

. Past Simple

. Present Continuous

. Present Perfect

. Present Perfect Progressive

. Present Simple

9. BonpocutenbHble MPEAIOKEHUS

10. JIexcuka no teme «Career» (Kapbepa)

11. Jlekcuka o teme «Company profile» (Ilpoduis kommanum)

12. Jlekcuka mo Tteme «My professional sphere: Products and services» (OcobGeHHocTn
pohecCHOHANBEHOM e TENIbHOCTH: TOBAPHI U YCITYTH)

13. Jlexcuka mo Teme «Working with people» (PaGoTa B kouiekTuBe)

14. MoganesHnble rnaroisl (can, could, may, must, should, have to)

15. HeonpeneneHnuble MECTOMMEHHUS

16. IlpunaToyHsie BpEMEHH U yCIOBHS

CONO O~ WN PP

TUITOBBIE 3AJIAHHWS J1J151 IPOBEPKM YMEHUI:

2-i1 Bonpoc Omieta (30 GamioB), BuA Bompoca: 3amaHue Ha ymenwe. Kpurtepwuii: S3pikoBoe
oopmiieHHe TeKCTa (JIeKCcHuecKkas, rpamMmarhueckas, opdorpadpuueckas MpaBWIbHOCT) - 15
0.; peuieHHe KOMMYHHUKATUBHOW 3afayd (IOJHOTa OTBETAa, CTHJIEBOE OQOpMIICHHE, Haludne
CTPYKTYpHBIX yacTeit) — 10 6.; opranuzamus Texcra — 5 6. (30).



Komnerennusi: YK-4 CnocoGeH oCylIecTBJSITH /JeJ0BYI0 KOMMYHHKALMIO B YCTHOH M
NMCbMEeHHOl (¢opMax Ha rocyaapcTrBeHHOM s3bike Poccmiickoii ®Denepauum u
HHOCTPaHHOM(BIX) A3bIKe(aX)

YMmenue: YMeTb OCyIIEeCTBIATh AeIOBYI0 KOMMYHHUKAIMIO B YCTHOW U MUCbMEHHOM dopMax ass
peneHns mpoeCCHOHANBHBIX 3a/1a4 Ha U3y4aeMOM HHOCTPAaHHOM SI3bIKE

3amaua Ne 1. Write a covering letter (Hanmummure conpoBoauTeIbHOE THCHMO)

3amaga Ne 2. Write a CV (Hamummute cBoe pe3irome).

TUITIOBBIE 3ATAHMA UL ITIPOBEPKH HABBIKOB:

3-ii Bompoc Owmiera (30 6amioB), BUA Bompoca: 3ajaHue Ha HaBbIKUM. Kputepuii: MoHoOr:
a3bikoBOe oopmienue peun (10 0.), uCoip30BaHNE KIIFOUEBBIX JIEKCHUECKUX €IUHUIL [0 TeMe
(10 6.), momHOTa packpbITUs TeMbI (7 6.), TIoruuHOCTH MocTpoeHus Tembl (3 0.); Kelic: s3bikoBOe
odopmiienue peun (10 6.), permeHrne KOMMyHUKaTHBHOM 3ama4yu (10 6.), crmoCOOHOCTh YETKO U
MOCJIEIOBATEIbHO M3JI0KUTh BBIBOJ WM pemienue (2 0.), akTUBHOCTH B pasroBope (3 0.),
CIIOCOOHOCTH apryMEHTHUPOBATh CBOIO TOUKY 3peHus (5 6.).

Kommnerennusi: YK-4 Cnoco0eH ocymiecTBJSITH /JAe10BYI0 KOMMYHUKALIMIO B YCTHOH M
NNCbMEHHON (opMax Ha TrocylapcTBeHHOM s3bIke Poccuiickoit ®eaepauuun un
HHOCTPAaHHOM(bIX) sI3bIKe(aX)

HaBbix: BrageTp HaBbIKaMH J€OBOM KOMMYHHUKAIIMM B YCTHOM W MUCBMEHHOW ¢opmax B
CUTyalusAX Mpo(ecCHOHANTBHOTO OOIICHNS Ha U3y4aeMOM HHOCTPAHHOM SI3bIKE

3amanne Ne 1. Case “Nelson and Harper Inc.”

3amanne Ne 2. Case “NP Innovations”

3amanue Ne 3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononornyeckoe BrICKa3bIBaHHe Ha TeMy «V3BecTHast KOMITaHU»; Oecena ¢ 9K3aMEHaTOPOM)
3ananue Ne 4. Speak on the topic “Working with people”; answer the questions of the examiner.
(MoHonoruyeckoe BbICKa3bIBaHUE Ha TeMy «PaboTa B KOJIIEKTHBEY; 0ece/ia C IK3aMEHATOPOM)

OBPA3EIL] BUJIETA

Hanpagnenue - 45.03.02 JIunrBucTuka

MI/IHI/ICTepCTBO HAYKH U BBICIICTO 06pa3OBaHI/I$I HpO(l)HHB _ TeOpI/Iﬂ 1 METOINKA

Poccuiickoit ®denepanun

®deepanbHOE FOCYIaPCTBEHHOE GI0KETHOR [IpeTIo/IaBannsl NTHOCTPAHHBIX SA3BIKOB 1
00pa30BaTENbLHOE YUPEKIEHUE KYJIbTYp
. BbICIICTO 00pasOBaH . Kadenpa nHOCTpaHHBIX SI3BIKOB JIJIs
«BAUKAJIBCKUU I'OCYJAPCTBEHHbBIU

VHUBEPCHUTET» npodecCuoHaNBHBIX LIeNen
(®TBOY BO «BI'Y») Jucuuninnna - MHOCTpaHHBIA S3bIK B

npodeccuoHaIbHOM chepe
3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 GamoB).

2. Write a covering letter (Hanumuire conpoBoautenbHoe mucbMo) (30 6amios).

3. Speak on the topic “Working with people”; answer the questions of the examiner.
(Mononornueckoe BhICKa3biBaHKHE Ha TeMy «PaboTa B KOJUICKTHBE»; Oecena ¢
sk3ameHatopom) (30 GasmioB).

CocraBurenb T.B. Cmerannna

3aBenyrouui kapeapoi A.T'. MenbryHnosa




7. IlepeyeHb OCHOBHOI M 1ONIOJHUTEJIBLHOM y4eOHOH JUTEPaTypPhbl, HEO0X0AMMOM 15
OCBOEHMS IMCHUIJIMHBI (MOXYJIs1)

a) OCHOBHasI JIUTepaTypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
Onextponnslii pecypc. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks

3. Kacesan A K., Cmeranuna T.B., booposa E.A., Koutpumosuu A.A., [Taronena M.B. Students'
Companion.- Upkyrck: M3n-Bo BI'VOII, 2013.- 330 c.

4. Typyk WN.®. English for Students of Management [DieKTpoHHBIN pecypc]: ydeOHo-
Meroandeckuit komiuieke/ U.®. Typyk, E.W. JlobaHoBa— DIEKTPOH. TEKCTOBBIC JIaHHbIE.— M.:
EBpaswmiickuii OTKPBITHII WHCTUTYT, 2010.— 124 C— Pexum  jocryna:
http://www.iprbookshop.ru/10586.html.

0) JOMOJIHUTE/IbLHAS JIUTEpaTypa:

1. Mascull B. Business Vocabulary in Use. busnec nekcuka. busnec nekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBBI I'paMMaTHKH: TEOPHS M TPAKTHKA JJIs
U3yJalolMx JJICMEHTapHbI anriumiickuii. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. CumxoBnu B.A. Ilpaktuueckas rpaMMaTHKa aHIVIMHCKOro s3eika = Practical English
Grammar [D7eKTpoHHBIA pecypc] : yueOHoe mocobue / B.A. CumxoBWY. — DJIEKTPOH.
TEKCTOBBIC JaHHbIe. — MuHCK: Boimmiinias mkoina, 2014. — 328 ¢. — 978-985-06-2487-1. —
Pexxum noctyna: http://www.iprbookshop.ru/35529.html

8. Ilepeuens pecypcoB HHGPOPMANMOHHO-TEJEKOMMYHUKAIMOHHOI ceTn «MUHTepHET,
HE00XOIMMBIX VISl OCBOCHHUS AMCUMILIMHBI (MOAYJIfA), BKJIOYasA NPodecCHOHATbHBIC 0a3bl
JAAHHBIX M1 HHPOPMALMOHHO-CIIPABOYHbIE CHCTEMBI

JUisi OCBOGHMS JUCHMILIMHBI OOYYaroleMycsi HEOOXOAWMBI CJIEIYIOIUEe Pecypchl
MH(}OPMaLMOHHO-TEIEKOMMyHUKAIIMOHHOM ceTn «IHTepHEeT»:
— Caiir baiikanbCKOro rocyJapcTBEHHOTO YHUBEPCHUTETA, ajpec aoctyma: http://bgu.ru/, moctym
KPYIJIOCYTOYHBIM HeOrpaHUYEHHBIN U3 T000# Toukn VHTepHeT
— Grammar and Practice Tests, ampec mocryma: https://www.grammarbank.com. mgocTym
HEOrpaHUYEHHBIN
— Useful English, agpec moctyma: https://www.usefulenglish.ru. gocTyn HeorpaHHYCHHBIH
— AynupoBanue, azapec J0CTyma:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. nocTyn HeorpanruueHHBbIH
—  AypupoBanme, azapec  jocrtyma:  http://www.breakingnewsenglish.com.  nmoctyn
HEOTPaHWYEHHBIN
— AynupoBanue, aapec gocryna: http://www.film-english.com. noctyn HeorpaHu4eHHBIN
— DNEeKTPOHHBIH CJIOBaph English-English Dictionary, azapec JocTyna:
http://www.dictionary.com/. 10CTyn HeOrpaHUYEHHBIN
— DnektponHHblii crmoBaps On-line Dictionaries, aapec mocryma: http://www.onelook.com/.
JOCTYI HEOTPaHUYECHHBIH

9. MeroauvecKkue yKa3aHU il 00y4alOIUXCH 10 OCBOCHUIO JUCUMILIMHBI (MOXYJIS)


http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html

N3yyaTh MUCUUIUIMHY PEKOMEHYETCSI B COOTBETCTBUM C TOW IMOCIIENOBATEIBHOCTHIO, KOTOpas
o0o3HavyeHa B ee cojepkaHuu. /i ycrenHoro ocBOeHus Kypca o0y4Jaromuecs 10JKHbl UMETh
3HAHUSI MHOCTPAHHOTO (AHTJIMICKOTO) SI3bIKA HA CPEHEM YPOBHE.

3ajaHue Ha MpaKkTHUYecKoe (CeMHHApPCKOE) 3aHATHE coolmiaeTcss o0ydarmuMes 10 ero
npoBeneHus. Ha cemuHape mpernogaBarenh OpraHu3yeT OOCYXACHHE ITOW TEMbI, BBICTYMAs B
KayecTBE OPraHM3aropa, KOHCYJIbTaHTa W JKCHEpTa yueOHO-IIO3HABATEIbHOW AESITeNbHOCTU
00yyJarouierocs.

W3ydenue quCUUIUIMHBL (MOIYJIs1) BKIIOYAET CAaMOCTOSATENbHYIO paboTy 00ydaromerocs.

B mpomecce camocrosiTenbHON  paboOTBI  OOydaromipecs, IOMHMO OCHOBHOW H
JOTIOJTHUTEIbHOW  JIMTEpaTyphl, MOTYT IOJb30BAThCSl  CIEAYIOIIMMU  METOAMYECKUMU

MarepualiaMu:
. VMK no guciumnivHe;
. WuTepHer pecypcbl 00pa3oBaTelbHOTO, OOIIEIKOHOMHUYECKOT0, HH(POPMAITMOHHOTO

KOHTCHTA, B T.4. pPCKOMCH/IOBAHHLIC ITPCIIOAaBATCIICM.

CamocrosTenpHas padoTa SBISIETCS HEOOXOIUMBIM aclleKTOM O0OyUeHHsI HHOCTPAHHOMY SI3BIKY U
HPEANOCHIIKOW YCIENIHOTO OBJajeHUs UM. JlaHHBI Buja 00pa3oBaTelbHON JAEATENbHOCTH
JIONOJNHSAET O0S3aTENbHYI0 ayJUTOPHYI0 pPa0OTy, IOCKOJbKY HANpaBlIeH HAa OCMBICICHHUE
HOJY4YeHHOW MH(pOpMAlMU U 3aKpelyIeHHe HaBBIKOB, MPUOOPETEHHBIX BO BpeMs ayIUTOPHBIX
3aHATUN.

3agaHus UId CaMOCTOATENIBHOM pabOThI BKIIOYAIOT B ce0sl CIIEAYIOIIME: TOUCK JTOTIOJIHUTEIbLHON
MH(pOpMalLlMU B JIEKTPOHHBIX MCTOYHMKAX; MOJATOTOBKA JOKJIAJIOB HA MPAKTUUYECKUX 3aHATUAX;
BBINOJIHEHUE JIOTIOJIHUTENbHBIX JIEKCUKO-TPaMMaTHYECKUX YIpakHEHH; paboTa ¢ TecTaMu U
BOIIPOCAMH JIJIsl CAMOIIPOBEPKHU.

Pe3ynbpTaThl caMOCTOATENIbHOM pabOThl KOHTPOJIUPYIOTCS MPENoaBaTeieM U YUUTHIBAIOTCS MPU
TEKyIleW aTTecTalMu cTyAeHTa. llpu 3TOM MpoOBOIATCSA: TECTHUPOBAHUE, SKCIPECC-ONMPOC Ha
NPAaKTUYECKUX 3aHITHUAX, 3aCITyIIMBAaHUE JJOKJIAI0B, IPOBEPKA MUCbMEHHBIX PadOT U T. 1.
3aaHusl B paMKax CaMOCTOSITENIbHOM pabOThI Ce1yeT BHIOJIHATh CUCTEMATUYECKHU.

Texkymmii KOHTPOJb OCYIIECTBISIETCS PErYJISIPHO MOCPEICTBOM HEOOJBIINX TMPOBEPOUYHBIX
paboT, SKCIpecc-OoNpocoB M JUKTAaHTOB NPUMEPHO OJUH pa3 B JBE HEAETH, a Takke
00s13aTeNIbHBIX MPOMEXYTOUYHBIX TECTOB 110 OKOHUYAHUH KaXKIO0T0 pa3/iesia/TeMbl.

[To pe3ynpTaTam 00s3aTENIbHBIX IPOMEXKYTOUHBIX TECTOB MPOBOJUTCS aTTECTAIUs CTYIECHTOB, a
€e pe3yabTaThl COOOIIAIOTCS B IeKaHaT.

Kax1p1i1 TECT YUUTBIBAECTCS IPH MOJACYETE KyMYJISATUBHON OLIEHKH.

Pe3ynbpTaThl paboThl IPOBEPSAIOTCS KOMIJIEKCHO U OLIEHUBAIOTCS, UCXO/s U3 0ayliIoB, HAOpaHHBIX
CTYJEHTOM B T€UEHUE CEMECTpA.

B cymMapHY10 peHTHHIOBYIO OLICHKY BKJIFOUAETCS:

1) pe3yNbTaThl TEKYIIETO0 KOHTPOJIS (TECTHI),
2) MIPEACTABJICHUE TEM,

3) paboTa ¢ KeiicamHu.

4) COCTaBJICHUE JINAJIOTOB.

HroroBasi oreHka 3HaHUN CTYJAEHTOB 3a Kaxxjoe mosyrogaue ompenensercs mo 100-6anpHOIMA
HIKaJIE.

TeCTH TeKymero KOHTpOJ'ISI JOJI’KHBI BBITIOJIHATBHCS CTpOFO COTJIaCHO nnaHy n B HaSHaquHYIO
naty. llepenuceiBaTh TecT nuOO BBIMONHATH €0 IMO3JHEE 3amperiaercs (3a HCKIIYEHHUEM
mporrycka 1o OOJE3HW M C TMPEOCTAaBJICHHEM CIpPaBKH OT Bpada). [[uajmoru-mucKyccuu mo
TeMaM, KeChl HACTOSATEIbHO PEKOMEHYEeTCs C/1aBaTh MOCTENEHHO M0 MEPE MPOXOXKIACHUS TEM
B YCTaHOBJICHHBIN ITPENIOIABATEIIEM CPOK.

Ecnu cTyneHt cian Bce 3a7aHusl B HA3HAUCHHbBIE MPETOJABATEIEM CPOKU B TEUEHHUE CEMECTPA U
€CIM TIPENo/IaBaTellb yJIOBJIETBOPEH €ro paboTOi, CTYAEHT IMOJydaeT 3ayeT/PK3aMeH To
JOUCIHUIIIIMHEC aBTOMATHUYCCKU. B HpOTI/IBHOM cnyqae CTyIIeHT HpnrnamaeTc;I B KOHIIC HOHYTOI[I/IH



Ha YCTHBIN 3a4eT/?K3aMeH, Ha KOTOPOM OH JOJDKEH OTYMTAThCS MO BCEM MPOMICHHBIM TEMaM B
COOTBETCTBUM C TPEOOBAHUSAMHU ITPOIPaAMMBI.

3a no0aBouHBIE BUIBI JEATEIBHOCTH, HE SBISIOIIMECS OOSA3aTE€IbHBIMU JJISl BBIIIOJIHEHUS
porpaMMsbl, (HaydHble JOKJIaAbl Ha KOH(EpPEeHLUH, ydacTHE B OJMMIIMAAAX M KOHKYpCax
JT1000TO YPOBHSI) CTYIEHT MOKET MOJYYHTh MpeMHalIbHble Oayuibl («OoHychI»). [IpeMuansHbie
0aulbl HE MOT'YT HA4MCIATbCA CBEpX YCTAHOBJIEHHOM 3a TEKyIlyl0 paboTy B cCeMecTpe
MakcuManbHOU cyMMbl 6amtoB (100).

Pacuer 06amioB 3a Kax[oe 3aJaHUE TEKYLIEro KOHTPOJsA MOAPOOHO MpHuBeneH B (oHJe
OLICHOYHBIX CPEJICTB 10 JAHHOW JUCLUILINHE.

10. [lepeyensb UH(POPMAIITHOHHBIX TEXHOJIOT i, HCNIOJIb3YeMbIX IIPH OCYIIECTBJICHUHU
00pa3oBaTeILHOIO NMPoIecca Mo JUCUUILINHE (MO1YJ/II0), BKJIIOYAs NepeYyeHb
MPOrpaMMHOro odecreyeHust

B yueGHOM mpoliecce UCTIOIb3YeTCs CAeAyIolIee IPOrpaMMHOE 00ECIIeUeHNUE:
— MS Office,

11. Onucanue MaTepuaJIbHO-TEXHUYECKOM 0a3bl, HE0O0X0AMMOM VIl OCYLIeCTBJICHUSA
00pa3oBaTeIbHOIO Mpolecca Mo JMCHUIIHHE (MOAYJII0):

B yueOHOM mporecce ucnonb3yeTcs cieayroliee 000py1oBaHue:
— IlomenieHus 17151 CaMOCTOSITENIbLHOM pabOThl, OCHAILIEHHbIE KOMIIBIOTEPHON TEXHUKOM €
BO3MOXKHOCTBIO MOAKIIOUEHUS K ceTH "MHTepHeT" 1 obecrieueHneM JOCTyIa B 3JEKTPOHHYIO
MH(pOpPMallMOHHO-00pa30BaTEIbHYIO Cpeay BY3a,
— YyeOHble ayJUTOPUU IS IPOBEJCHUS: 3aHATHH JEKIIMOHHOTO TUIIA, 3aHATUH CEMUHAPCKOTO
TUIIA, IPAKTUYECKUX 3aHATUN, BBIMOJIHEHUS KYPCOBBIX paboT, IPYNIOBBIX U UHIUBUIYATbHBIX
KOHCYJIbTAINH, TEKYILET0 KOHTPOJIS U IPOMEKYTOYHOH aTTeCTalliH, YKOMIUIEKTOBAaHHBIE
CHeHaIN3UPOBAHHON MEOEIBI0 U TEXHUYECKUMU CPEACTBAMU 00YUYEeHMS,
— MynpTUMEAUIHBIN KJ1acC,
— KoMnibroTepHslii Kiace



